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One of our recent groups of students fro.

Life Skills Training
“It is always intriguing to read about people who need to go on a journey to find 
themselves – whether this calls to mind the Beatles with their eastern mystics or 
scruffy students back-packing around a foreign country – as if somehow we could have 
misplaced our real selves elsewhere like so much lost property.  Nonetheless, it is obvious 
when working in the development sector that poverty, social and economic inequality and 
political oppression can cause people to have a distorted picture of their own self-worth 
and a failure to understand how only they can fill a particular gap in society – a gap that 
is shaped liked them and which is not filled if they fail to fill it.”

Manager Susan Wishart about the Life Skills Training

2012 has started with lots of change! There is a new manager, Brenton Cryer, a planned move 
to a new venue and the positive changes we see in the lives of the students. Managing change 
is important in any organisation and that includes non-profit organisations. We said farewell 
to Caren van Niekerk, Thandi Vilakazi and Emily Netshitandani. We wish them well in their 
future plans.

What does it take to develop a person in South Africa who has been unemployed, often for 
years? What will enable them to find employment and to remain employed? Read more to find 
out and to be inspired by some of our graduates’ stories.



Into this context comes the methodology 
of GetOn Skills Development which seeks 
to address the development of the whole 
person – focusing on economic development 
through core skills training such as Baking, 
Home 
Management or Computer Studies and social 
and emotional development through a 
structured life skills programme.  As students 
graduate and enter the workplace we note 
how they are able to meet the rigours of 
the workaday world – not just because they 
have the ability to do the job required of 
them but because they are able to function 
in an environment that requires skills such 
as communication, conflict management 
and teamwork.  This is of vital importance 
to people who may not have ever worked 
in their lives and who may only be entering 
the workplace at the age of 30 or older and 
to people who may not have had the benefit 

and encouragement of a supportive family 
life, secure home or parental guidance and 
expectation.

As we seek to address the ongoing legacies 
of injustice in South Africa, we need to 
continue to use all tools at our disposal to 

fully develop the people who take the first 
steps in their own development by coming 
through the doors at GetOn.

Susan Wishart, 22 March 2012

Interview roleploy at Life Skills Training

                                     Life Skills Training

Point Of Sale Training

In addition to technical skills, the course 
helps students to understand the function of 
the cashier, the importance of good attitude 
and personal appearance and how to work 

with difficult customers.  All the students 
also attend Life Skills and Business Skills 
classes and an optional Discipleship class.  
This all-round approach helps the student to 

develop work-place skills in addition to their 
technical skills.

To date 16 students have completed the 
course and another 5 students are currently 
enrolled.  Graduates have expressed their 
gratitude to GetOn Skills Development 
Centre for the skills and lessons received 
and the input given into their lives.  
Mmabatho Mabale, one of the learners was 

The course is growing in leaps and bounds with more and more students opting for it - we are 
very thankful to UCS for donating the course material including computers and for their con-
tinued technical support. The students enjoy the course material and the fact that they learn 
practical skills which will help them get a job.



Point of Sale Training Class at the GetOn Skills Development Centre

encouraged to continue her studies and is 
enrolled for a National Diploma in Business 
Management at the South African Institute 
of Management.  Two other graduates, 
Hunadi Kgabedi and Itumeleng Tshabalala 
have been employed as cashiers and sales 
assistants at the Mr Price clothing store at 
the Village Mall in Hartebeespoort.  This is a 
good start for our graduates.

We will keep track of their progress and 
report on more students who continue to 
find jobs because of this course. It gives us 
great pleasure when one of our students find 
employment, as they are mostly from poor 
backgrounds and the income they get makes 
a big difference. 

We are hoping to work more with UCS 
and there are more opportunities for 
partnerships especially in the area of 
placements. Thanks UCS for making a 
difference, thank you for everything.

Benedict Makoeya

“In 2009 I did the Basic Computer Course at 
GetOn in Atteridgeville. In 2011 I returned to do 
the Hospitality Course trained by Caren. She was a 
fantastic tutor and taught us not only by the book, 
but also about life in general. This indeed changed 
our lives for the better.

I then upgraded my skills further by doing the 
Office Administration Course. Cedric was very 

skilled and taught us job hunting skills which helped 
me a lot. All the staff was so helpful.

I am proud to say that because of the skills I have 
learned from GetOn, I now work at Standard Bank as 
a sales consultant. I know how to use a computer, 
how to handle pressure, how to deal with customers 
and how to interact with people. Most of all I have 
learned that showing respect will get you far in life.”

Graduates Office Administration
Dimakotso Modise 

Tuesday 10 April 2012 was a great day for 
the Point Of Sale class of 2012, smiles and 
motivations were written all over the 
students faces as they gained work 
experience and were given the opportunity 
to hand over there Curriculum Vita to local 
business, Pick n Pay and Mr Price,  in the 
Hartebeest area. 

Real life working
The purpose of the visit is to take the 
students outside the classroom environ-
ment and to expose them to the real life 

working of the software that they have been 
taught. Pick n Pay were very accommoda-
ting and let the students interact with their 
customers and experience actual point of 
sales.

Experience
One of the students, Violet Madiba's, 
commented that "It was great to see it all 
come together at the retail outlets we 
visited; it put what I learnt into a realistic 
situation, Thank you GetOn for this 
experience."

Creating valuable relationships
We look forward in creating the valuable 
relationships with the local outlets, and 
strive to motivate and empower our 
students with key skills to find employ-
ment.

From theory to reality
Students outing to Pick n Pay & Mr Price



Graduates Bake for Profit
Agnes was a domestic worker, but lost her job in 
2008 due to her employer relocating. She heard 
from a friend about the bake for profit course 
and she registered for it in 2011. Katlego, Agnes’s 
daughter, dropped out of school because she 
lost hope after rewriting matric twice. Her mother 
encouraged her to do the baking course.
Agnes and Katlego are two Baking graduates who 
have made the most of their time at GetOn Skills. 
Working as a team in a small business, they make 
items ranging the full spectrum of the recipes 

they learnt at GetOn and beyond! They receive 
orders from the community for cakes, muffins, 
cupcakes, biscuits and buns and provide baked 
goods for various functions. While still using the 
tried and tested method of direct marketing (and 
who can resist being offered a freshly baked 
bun?) they are also starting to be recognised by 
the best type of advertising – word of mouth.

They work together at home in Atteridgeville. 
Today they run a successful baking business. 

They each earn a R1000.00 per month which 
helps them provide for their families. There is 
also R3000.00 savings in the business account to 
grow their business. Katlego has saved R1800.00 
towards her education because she would like to 
go back to school.
Agnes says of her time at GetOn ‘It was good for 
me, now I have something from the bank and I 
can support my family’.

Thandiwe Vilakazi.

Knowledge Sibanda working 

Agnes Tloubatla and Katlego Putswane

Agnes Tloubatla and Katlego Putswane

GetOn 
on the Move
GetOn is in final fase to move from its current Garden of Eden, tranquil country setting 
Hennopsriver premises, to a more urban industrial business environment.  We are not looking 
to move because “we ate of the forbidden fruit in the garden, found ourselves naked and now 
have been kicked out”. So why the move?

As ideal as the current premises are, the location is just too remote for various reasons.  This 
remoteness has brought significant risk factors which we need to eliminate.  The issues 
we have had with the taxi industry are always lurking in the background.  The on-going, 
ever increasing maintenance concerns regarding the bus and the servicing company, the 
deteriorating state of the roads and the high cost of running a bus with the current global oil 
price are all prohibitive and risk factors.

With regard to the Hennopsriver premises, they require more time than normal to maintain 
from a security and general maintenance perspective which is disproportionate to the amount 
of time given to managing training issues, often leaving you feeling like you are a property 
and garden service manager.  The remoteness of the location has seen the area experience 
vandalism and theft of infrastructure, which has left us on numerous occasions without power 
or telecommunications.  Switching to wireless has been a less than satisfactory solution as 
the signal is very poor and unreliable in the area.  These matters all detract from operating a 
focussed institution of excellence.

The location in Hennopsriver

The new location



�e new Premises
The proposed new premises are within the heart of Pretoria’s Industrial area, less than 6 km 
from Atterridgeville, on the first train station stop, has a bus stop right at the station as well 
and is on a main taxi route.  The communications network is secure, reliable and the premises 
are within an industrial park which has supplied security.  Here, we are not responsible for 
anything other than what happens in our building – training and skills development – the 
reason why GetOn exists.

Furthermore, within the immediate surrounding area are hundreds of businesses that lend 
themselves to partnership opportunities and potential employment for our graduates.  The 
area surrounding the new premises was the focus of our extensive community analysis in 
2008, in which we determined the market needs through the 1000 businesses we surveyed, 
supplied information on GetOn to.  We conducted one-on-one interviews with an industry 
representative proportionate sample of 125 businesses to determine needs and opportunities.

Renovation
The new premises-building was scheduled to be demolished to make place for further 
development but plans have changed.  We will need to refurbish the building’s electrical, 
plumbing, floor coverings infrastructure as well as paint it.  This however allows for us to customise 
it for our express purpose, while also using this renovation process to build a network with the 
local businesses and contractors.  We estimate these renovations would cost around R320 000.

Roché van Wyk

Results
Students trained from March 2011 to February 2012

Below are the statistics for students trained in the 2011/12 financial year. Research done 
in March 2012 showed that 53% of graduates contacted (sample size - 58) were economi-
cally active. Our current goal is for a minimum of 60% of graduates to be employed 
within 3 months of completing courses. In order to achieve this it is necessary to develop 
good partnership with potential employers 

COURSE      STUDENTS TRAINED

Basic Computer      107

Office Administration     46

Point of Sales (started September)    22

Hospitality      26

Bake for Profit      40

Total Trained      241



Caren with one of her graduates during the Graduation Ceremony in Novermber 2011

Farewell to Caren
Caren van Niekerk started at GetOn in May 
2010 as the Hospitality trainer. Caren showed 
initiative and was always willing to take on 
new responsibilities. In 2011 she started the 
new Point of Sale (cashier) course. Caren 
enjoyed sharing with her students from her 
own life experiences which enabled them to 
speak about their lives. Through this she 
developed strong relationships with her 
students and they would keep in touch with 
her after the courses. We wish her well in her 
new business and trust that we will continue 
to see her around GetOn.



LadyJane Lekoloane at here job at Pick n Pay

Making a Difference ..
“Yesterday I had an awesome experience at 
Pick n Pay in Hartbeespoort. A few people 
passed me saying “someone by the name of 
LadyJane says “Hi”’. I went to see her at the 
Deli/Bakery and she was all smiles as she 
was very happy to see me. I remembered her 
as one of our GetOn graduates and here is 
her story.

LadyJane Lekoloane had just turned 23 years 
of age. She had recently given birth to twins 
and felt scared and overwhelmed, and didn't 
know what to do. A friend told her about 
GetOn and she came and enquired about the 
courses initially enrolling for the Basic 

Computer Skills, and thereafter for Office 
Administration. A few months later she was 
employed by Pick and Pay. She says that she 
has a lot of experience as she has worked in 
the different departments and is now 
stationed at the Deli/Bakery. 

I asked about the twins and she happily said 
that they were fine. I was excited to see 
LadyJane, to see the vision that Jan and 
Isaac had had when they started GetOn 
standing before my very eyes; that of 
equipping poor people with skills so that 
they can become economically active 
members of society. LadyJane is now a 

confident, happy and dedicated staff 
member of Pick n Pay. 

Thank you for all your contributions: be it 
time, energy or resources that you have 
invested into GetOn. GetOn lives and it 
continues to make a difference in poor 
people’s lives. People like LadyJane 
Lekoloane.”

Benedict Makoeya

Photo’s of one of our Monthly Open Days. Read next page for more info and dates.



Brenton Cryer started as manager on 2 April. He 
has worked in the non-profit sector for nearly 
five years and grown a passion for empowering 
people. 

.

“Seeing an individual 
develop emotionally 
and physically is the 
optimum reward for 
me”. 

�e People of GetOn 

Welcome to our new manager!!

At the YMCA he developed the Youth Justice 
programme working with street youth. Through 
this programme he saw the difficulties street 
youth go through on a day to day basis, yet 
they held no grudges and always smiled. This 
has encouraged him to look at life differently 
and to draw deep on his faith in God when 
facing tough times. 
“I am really honored to be part of the GetOn 
team as I believe the organization has huge 

potential to empower people for life. Being 
business orientated and having the passion 
to equip people with the essential skill to 
better their life style I believe GetOn will be 
the perfect platform for me to carry out my 
passion.”

Brenton has tasted the success and challenges 
of being an entrepreneur. While at university he 
started and ran a business cleaning roofs with 
pressure cleaners.
“The lesson learnt was the sky is the limit; if 
an opportunity arises and you are creative, 
determined, and passionate you are in the right 
direction to succeed.”

“Family plays a vital role in my life, as they 
have always been supportive and instilled 
valuable morals and guidelines for me to grow 
as an individual.” Brenton has moved from 
Pietermaritzburg to take up this position and is 
looking forward to seeing more of his family in 
Pretoria.

He is a very keen sportsman and enjoys playing 
Squash, Hockey, Golf and Cricket.

We trust you will enjoy your time, Brenton, and 
take GetOn to new heights.

COURSE

Basic Computer Skills
(All about the basics)

Office Administration
(Computer based)

Hospitality Training

Bake for Profit
(including the 
business side)

Point of Sale
(Cashier training)

DURATION

4 weeks

10 weeks

6 weeks

8 weeks

3 weeks

FEES

R100

R300

R250

R200

R200

About GetOn
At the GetOn Skill Development Centre we 
provide skills development opportunities 
to ambitious people from Atteridgeville and 
surrounding areas.
We strive to enable our students to teke 
their future into their own hands by assisting 
them to become self-supportive and 
financially independent. While implementing 
skills-related training, we aim to develop 
our graduates economically, socially and
 

Come and find out about GetOn’s courses

All of the above courses include Life Skills training.
More to come soon. 

Open days

emotionally.

Every month an Open Day is held to tell ans 
show people about the courses GetOn offers. 

Open Days to come this year are:

All Open Days start at 10:00am. Your welcome!

Please phone to find out more information:
Benedict Makouya
Tell 011 024 5246, Cell 071 597 4554
Trainingmanager@getonskillsdevelopment.com

24 May 2012
21 June 2012
26 July 2012

23 August 2012
25 October 2012
29 November 2012
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